
Welcome



o At your table – define each term 
individually or as a table group. 

• Typical Growth

• Catch-Up Growth

• Accelerated Growth

o Post your definitions for each term 
here: https://goo.gl/JDzAuB

Do Now

https://goo.gl/JDzAuB


MAP Growth Reports
February 2018 

Facilitated by Sherry Betcher
Academic Performance and Accountability 
The Governor John Engler Center for Charter Schools
Central Michigan University



o Growth: Types & Goals

o MAP Growth Reports 

o Lunch

o MAP Growth Reports 

o Write SMART Goals

o Develop an Action Plan and Share

o Closing Activities



https://pollev.com/sherrybetche853
https://pollev.com/sherrybetche853


Learning Objectives 

o Access, interpret and apply MAP growth reports 

o Evaluate growth as a catalyst for change

o Enhance Assessment Literacy



ASSESSMENT LITERACY
The set of beliefs, knowledge and practices

about assessment that lead a _________ 
(fill in the blank: teacher, administrator, student, policy maker) 

to use assessment to improve student 
learning and achievement.



Learning Objectives 

o Access, interpret and 
apply MAP growth 
reports 

o Evaluate growth as a 
catalyst for change

o Enhance Assessment 
Literacy



Formative Assessment time! 
(assessments that are for learning)



Achievement Status and Growth

o Where are they? 
• This is their Achievement Status

• Example status statements:

 This student’s RIT is 212

 His status is at the 75% percentile

 His status is significantly above the norm mean

 This student is at benchmark 

o Where do we want them to be? 
• This is the Growth we want them to make



Growth Nomenclature

o Typical Growth

oCatch-up Growth

oAccelerated Growth



The average of the RIT 
growth that was observed
in the latest NWEA norming
study for students who had 
the same starting RIT score 
in the same grade in the 
same testing season. 

Typical Growth 
(aka Growth Projection or Projected Growth)



Typical Growth 
(aka Growth Projection or Projected Growth)

Starting in fall at the 23rd %ile

Year 1 206 + 7 = 213    24th %ile

Year 2 211 + 5 = 216   24th %ile

Year 3 214 + 5 =  219   32nd %ile



Catch-Up Growth

The RIT growth needed 
for a student who is 
below proficient to 
become proficient.



Starting in fall at the 23rd %ile

Year 1 206 + (7 x 1.5) = 217   39th %ile

Year 2 217 + (5.5 x 1.5) = 225   50th %ile

Year 3 225 + (4 x 1.5) =  231   57th %ile

Catch-Up Growth



Accelerated Growth

The RIT growth that allows 
an already proficient 
student to grow beyond 
proficient levels.



Year 1 193 + (9 x 1.25) = 204 64th %ile

Year 2 204 + (8 x 1.25) = 214 69th %ile

Year 3 214 + (5 x 1.25) = 220 72nd %ile

Accelerated Growth



Achievement Status and Growth

oWhere are they? 
• This is their achievement status

oWhere do we want them to be? 
• This helps us define the growth we want 

them to make



“The more reflective 
you are, the more 
effective you are.”
–Hall and Simeral

Stop to Reflect 
and Take Notes



On an index card, 
write your:

o Name

o School

o Role

o Email address

1.

2.

3. 

Sherry Betcher, CMU, Assessment Manager 
sbetcher@thecenterforcharters.org

Identify 1 additional way you intend to apply what you 
have learned from today.

So can you, and will you?





Learning Objectives 

o Access, interpret and 
apply MAP growth 
reports 

o Evaluate growth as a 
catalyst for change

o Enhance Assessment 
Literacy



3 Options for student level growth 
reports now…

o Student Goal Setting 
Worksheet pg. 16

o Student Progress 
Report pg. 17

o Student Profile 
Report pg. 18-19



Page 19

o What does this report tell us?

o What might be some applications 
for this data?

o Jot down your MIP to share with 
another group.



Choose any three of the terms below. Write one term on each of your 
three slips of paper. Then, write something you know or how this term 
helps you:

o Projected RIT (aka RIT projection)

o Projected growth (aka growth projection or typical growth)

o Status percentile

o RIT growth goal

o Growth percentile (aka conditional growth percentile)

Summarizing & Synthesizing Strategy



Snowball Fight

o Ball up the papers and 
toss them!

o Pick up snowballs, read 
them, toss them until 
the music stops

o Collect 3 snowballs 

o Share with table group

o Choose 1 to share with 
whole group

https://www.youtube.com/watch?v=ru0K8uYEZWw&list=PLinS5uF49IBo8HLKBDAjQaeiN4TjHi75Q
https://www.youtube.com/watch?v=ru0K8uYEZWw&list=PLinS5uF49IBo8HLKBDAjQaeiN4TjHi75Q


Debrief:
Summarizing & Synthesizing Strategy

o Projected RIT (aka RIT projection)

o Projected growth (aka growth projection or typical growth)

o Status percentile

o RIT growth goal

o Growth percentile (aka conditional growth percentile)



Where can I find 
this video?

1. NWEA site: 
teach.mapnwea.org

2. Help

3. Growth Insights

4. What is the best way to 
compare growth?         
What is conditional growth?

https://teach.mapnwea.org/assist/help_map/Content/Data/GrowthInsights.htm?Highlight=conditional%20growth%20percentile
https://teach.mapnwea.org/assist/help_map/Content/Data/GrowthInsights.htm?Highlight=conditional%20growth%20percentile


Formative Assessment time! 
(assessments that are for learning)



Formative Assessment time! 
(assessments that are for learning)



Identify 1 additional way you intend to apply what you 
have learned from today.

1.

2.

3. 

Sherry Betcher, CMU, Assessment Manager sbetcher@thecenterforcharters.org

At staff meeting on 2/16, staff to define growth types using 
Padlet. Then group discuss similarities/differences and then 
agree on common language.  Need 45 min.

So can you, and will you?
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Meet Abbie Meet Brenton

Student Goal Setting — Modeling the Conversation

https://player.vimeo.com/external/143769127.hd.mp4?s=41cf59d74c04a58f906f0363f45f8a6e4cfbf5c7&profile_id=113
https://player.vimeo.com/external/143769127.hd.mp4?s=41cf59d74c04a58f906f0363f45f8a6e4cfbf5c7&profile_id=113
https://player.vimeo.com/external/144515539.hd.mp4?s=cdf7d4b4b1f0b280ca630eb76eb818e21f7cc750&profile_id=113
https://player.vimeo.com/external/144515539.hd.mp4?s=cdf7d4b4b1f0b280ca630eb76eb818e21f7cc750&profile_id=113




“According to research…goal setting is the single most 
important motivational tool in a leader’s toolkit. Why? 
Because goals setting operates in ways that provide
purpose, challenge, and meaning.  Goals are guideposts 
along the road that make a compelling vision come alive. 
Goals energize people.  Specific, clear, challenging goals 
lead to greater effort and achievement than easy or vague 
goals do” (Blanchard, 2007)

Lunch topic idea: Why do we need goals?



© Northwest Evaluation Association 2015  |  NWEA.org  
09/15

How do their second-term RIT 
scores compare to their projected 

RIT scores?

What percentage of students met 
or exceeded their projected RIT?

What percentage would be a 
reasonable goal for the class?

Are there any trends 
or patterns for the class?
Who are the students we need 
to support the most?

What is the median conditional 
growth percentile for the class?

Conditional Growth Percentile allows you 
to compare a student’s growth to the 
growth of students across the nation. 



© Northwest Evaluation Association 2015  |  NWEA.org  
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The Quadrant Chart gives you a visual 
picture of how students are performing 

relative to their achievement and growth. 



Circle or highlight the critical data points. Put question marks next to 
data points that need clarity. What is the purpose of this report?

Locate the Growth Mean. How 
did each grade level perform 

in terms of actual growth?

What grades are meeting or 
exceeding their Mean Growth 

Projection? What is this 
Projection based on?

Looking at the graph, what 
patterns or differences do 
you notice among grades?

Locate the Percent Meeting 
Growth Projection. What 

assumptions can you reach 
based on this data point?

© Northwest Evaluation Association 2015  |  NWEA.org  
09/15



“The more reflective 
you are, the more 
effective you are.”
–Hall and Simeral

Stop to Reflect 
and Take Notes



SMART Goals…What Are They?

o Strategic and Specific

o Measurable

o Attainable

o Results Oriented/Relevant

o Time bound



Next Steps

1. Use your own data to write a student, class 
and/or school SMART goal(s).

2. Develop an action plan to achieve your goal(s). 

3. Chart your plan and prepare to share. You have 
20 min for this work.

4. 2:00-2:15, we’ll share action plans.



How might your school fit targeted instruction in?



1.

2.

3. 

Sherry Betcher, CMU, Assessment Manager sbetcher@thecenterforcharters.org

Identify 1 additional way you intend to apply what you 
have learned from today.

So can you, and will you?



Learning Objectives 

 Access, interpret and apply MAP growth reports 

 Evaluate growth as a catalyst for change

 Enhance Assessment Literacy



Survey Time!



Sherry Betcher
Assessment Manager
586-215-1402    
sbetcher@thecenterforcharters.org

Contact Info/Questions
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